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WILMETTE, IL 
APRIL 27, 2021 
REGULAR MEETING 
 

A regular meeting of the Board of Education was held on Tuesday, April 27, 2021 at the Mikaelian 
Education Center, 615 Locust Road, Wilmette, Illinois. President Lisa Schneider-Fabes called the meeting 
to order at 7:12 p.m.  
  
Members Present: Lisa Schneider-Fabes, Jon Cesaretti, Frank Panzica, Amy Poehling Mark 

Steen, Ellen Sternweiler, Erin Stone 
 
Members Absent: None 
 
Administrators Present: Kari Cremascoli, Corey Bultemeier, Tony DeMonte, Heather Glowacki,  

Katie Lee, Kristin Swanson 
  
 

PLEDGE OF ALLEGIANCE 
Principals Cindy Anderson and Kate Dominique introduced Romona and Wilmette Junior High School 
students who honored school nurses and all of their work during the pandemic. The students then led the 
Pledge of Allegiance.  
 
APPROVE THE MINUTES 
Mr. Panzica moved, seconded by Mr. Steen, to approve the minutes of the March 22, 2021 Regular and 
Executive Session meetings. The minutes were approved as submitted by General Consent. 
 
PUBLIC COMMENTS 
None 
 
BOARD COMMITTEE REPORTS 
Facility Development – Mrs. Sternweiler stated Mr. Papanicholas gave updates on Romona and McKenzie 
construction projects that began during spring break week. Both elementary school sites will begin 
foundation and masonry work next week with steel arriving in mid-May. Work is on schedule with plans 
to have the enclosed additions completed by June to begin interior construction. During excavation at 
McKenzie school the original roadway, pavers, curbs, and tree stumps were discovered and were 
completely intact.  
  
Mr. Papanicholas reported contractors are conducting field work at Wilmette Junior High for the 
anticipated June start of construction. Chillers and equipment orders have been completed. 
 
Mr. Bultemeier reported on asbestos work scheduled for areas at Wilmette Junior High and McKenzie 
Elementary school. 
  
School Finance – Mr. Cesaretti stated Mr. Bultemeier provided an update regarding another round of 
federal relief money. He noted ESSER 1 relief received last March provided $80K which was partially 
shared with private schools. ESSER 2 passed during winter break for $314K. He noted guidance allows 
flexibility for the use of those funds and the timeline to allocate the funds extends to September 2023. For 
District 39, the ESSER 3 preliminary allocation amount is estimated at $705K. At least 20% of this relief 
money is required for learning loss (about $140K). More details regarding the allocation amount and 
spending guidance will be provided by July 1st. The ESSER 3 relief grant has a usage end date of 2024 to 
allow districts to establish a spending plan. Mr. Bultemeier stated the allocation is based on the percentage 



 ii 

of low-income families in each school district. The preliminary plan is to apply the funds to the strategic 
plan for sustained spending over the next three years. 
 
Strategy – Mr. Steen stated Ms. Katie Lee provided an update on the Strategic Planning Process. The 
District administration met with Arlana Bedlard, consultant for Consortium for Educational Change 
(CEC), the strategic planning firm. Actions accomplished included stakeholder awareness 
communications; landing webpage on the District website; meeting dates/times established; recruitment of 
the Strategic Planning Team members, full multi-stakeholder team of approximately 47 assembled; 
perception/intake surveys created and disseminated to all stakeholder groups with data collection in 
progress; prepared for the first meeting that was held on April 20th.   
 
Liaison Reports 
Community Review Committee (CRC) – President Fabes noted the CRC did not meet this month.  
The next meeting is May 4th. 

Educational Foundation –Mr. Panzica stated the committee discussed its very successful year. The 
committee provided an interesting Gripp Grant proposal presentation about “Shoebox Tasks”, which are 
activity boxes for students. The group also prepared for Trivia night. The next meeting is on May 12th 
where they will introduce new board members. 
 
Dr. Cremascoli noted Trivia Night was held via Zoom and was very well attended with many families 
participating.  
 
Illinois Association of School Boards (IASB) – no report. 
 
Legislative Update – Ms. Stone stated highlights from legislation included House Bill (HB) 7 that 
would've forced consolidation of school districts was defeated on the House floor on Thursday night 4/22. 
Other bills that passed the House included HB 4, which allows student instruction to be delivered 
electronically as an e-learning day when a school is required to be used as a polling place; HB 2789 
requires Illinois Department of Public Health (IDPH) to establish metrics for school districts to determine 
if the district may safely conduct in-person or remote instruction; HB 3114, which creates a State 
Education Equity Committee to address systemic inequities and ensure each and every child is equipped to 
reach their fullest potential; HB 2569 extends the provision allowing retired teachers to return to teaching 
without penalty until June 30, 2024;  and one Bill that passed the Senate includes SB 645, which would 
require an hour of unstructured playtime daily in K-8. 
 
President Fabes noted the deadline to prepare or amend IASB resolutions is in June. Mr. Panzica 
suggested discussion regarding resolutions continue during the next Committee of the Whole meeting. 
 
INFORMATION ITEMS 

A. Written Communication 
The Board received written communication from Lisa Breen supporting the A/B group merger; 
Mary Kate Lubawski extended her appreciation for teachers, support staff, student service providers, 
office, kitchen and custodial staff, nurses and administrators for making this school year possible for 
students; Jen Giles Okon expressed her joy at having students go back to school full-time; Maja 
Kos, Abby and Steve Karasick, Rebecca Guryan and many additional parents supported the 
extension of saliva screenings through the end of the school year, making screenings mandatory for 
5-8 grades, and returning to hybrid Mondays for 5-8 graders; Jeff Axelrod expressed concerned 
about the rise in COVID cases among children and taking precautionary measures; Evita Vulgaris  
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wrote regarding written communication responses; Laura Fisher wrote regarding the return to 5 day 
in-person education and remote Mondays; Lisa Cox regarding return to 5 day in-person education, 
14 day quarantines, and saliva/PCR testing; Chad and Lesley Shifrin wrote regarding 14 day 
quarantines; Buddy Bush expressed his gratitude for in-person schooling and shared his children’s 
comments; Jennifer Nash and Jocelyn Shook wrote to thank Ellen Sternweiler for her service to the 
Board and the D39 community.  
 
President Schneider-Fabes explained to the community about Board responses to written 
communications. She noted emails sent to the Board@wilmette39.org are included as written 
communication in the Board meeting packet. Emails sent to the Board President that may/may not 
include all board members will receive a response from the Board President. She noted this has been 
District 39’s practice of the Board. 

 
B. Administrative Announcements from Superintendent and Staff 

1. 2021-2022 Student Registration 
Dr. Cremascoli stated student registration for new and returning students is open. The District 
encourages everyone to complete the registration process as soon as possible, as student 
registration determines staffing plans, teaching assignments, and classroom sections for the 
upcoming school year. 
 

2. Summer School Programming 
Dr. Cremascoli stated over 400 students have registered for the summer program. Registration 
closed last week, and at that time, 189 students had registered for Academic Camp classes, 127 
students had registered for Review and Reinforcement classes, and 107 students had registered 
for Extended School Year. Staff reached out to students individually who are eligible for 
Review and Reinforcement to encourage enrollment. A survey to eligible students who have 
not yet registered to encourage registration and to obtain additional information regarding why 
they might choose to not participate.  
 

3. Metrics Team Update 
Dr. Cremascoli stated the District 39 Metrics Reopening Advisory Team met this week. The 
D39 Metrics Dashboard and the full report are available online. The team received and 
discussed updates regarding the District’s bi-monthly Operations Survey, the Testing 
Subcommittee’s review and recommendation, and supports for quarantined students. In 
addition, COVID-19 metrics and the District’s own operational metrics were reviewed. As 
administration continues to navigate the COVID-19 pandemic, the Metrics Team reiterates the 
critical importance is everyone’s adherence to healthy habits. Stay home if you are sick, 
experiencing symptoms, have possibly been exposed to COVID-19, have traveled and/or are 
awaiting PCR test results. If you experience symptoms or potential exposure of any kind, PCR 
testing is a critical step in identifying and isolating cases. Please do your part to help keep our 
schools and communities safe. 
  

4. SafeGuard Screening 
Dr. Cremascoli stated on its review of experience data as well as Covid-19 metrics throughout 
the region and our local community, the Testing Subcommittee of the Metrics Team 
recommended continuing the SafeGuard Screening Program through the end of the school 
year. The team carefully considered the costs of operating the program, including the district’s 
and families’ investment of time, resources, human capital, funding, etc. as well as the benefits 
and drawbacks of doing so. The recommendation to continue the program through the end of 
the school year is informed by considerations such as cases identified and isolated  
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through the program, community spread rates and new cases peer 100,000 have not declined as 
expected, as restrictions are loosened the community has the opportunity to engage in activities 
that may potentially cause exposure, only recently has eligibility become available to the 
general public including individuals 16 years of age and older. Additionally, SafeGuard should 
only be considered for use as an additional layer of protection within the District’s mitigation 
efforts. Other important mitigation efforts must be carefully maintained and closely adhered to 
by all in-person participants. Continuing to practice safe habits, such as consistent mask 
wearing in all public places, watching distancing, washing hands, following isolation and 
quarantine orders, daily personal symptom checks, staying home when symptoms are present, 
isolating/quarantining following any potential exposure event, and PCR testing to evaluate 
symptoms, are critically important mitigation efforts to maintaining a safe in-person school 
environment. 

  
The SafeGuard Screening program has direct costs to the district of $11 per test, plus resources 
for logistical management and oversight of the program.  The district has covered the costs of 
operating the screening program for students and staff, and has offered parents the opportunity 
to contribute to the cost of screening for their child, if they wish. The District estimates that 
approximately 1350 samples to be processed weekly through the end of the year at a direct cost 
of approximately $14,850 weekly.  

  
The District plans to continue its weekly SafeGuard Program through the end of the 2020-2021 
school year following Board approval on the Consent Agenda. Partnering with New Trier drop 
off samples on Sundays at New Trier campus helps to identify cases before students attend 
school on Monday. 
 
Mr. Steen stated as a member of the Metrics Team, the committee has updated its 
recommendation to continue SafeGuard screenings. He said the science had not changed, 
however, screening results have identified some cases.  Several other cases have been 
identified through other means. There have also been a number of false negatives, students 
who are missed in screening. The concern is that screenings with a false negative rate 
encourages people to engage in behaviors they should not. The community’s desire to continue 
this layer of mitigation along with the Board’s willingness to pay for the program resulted in a 
recommendation to continue screenings through the end of the school year, while continuing to 
emphasize the critical importance of safe behavior on behalf of all stakeholders, close 
monitoring of symptoms and possible exposure, and continued vigilance by all to stay home 
when ill or potentially exposed.  Screening offers an additional layer of mitigation, but only in 
conjunction with other mitigation efforts. 
 
Dr. Cremascoli explained the reasons the Board has chosen not to make screenings mandatory. 
As a District, the Board chose not to mandate screenings partially due to legal issues, but also 
related to significant logistical and capacity issues including the ability to track students who 
do not submit screenings on a weekly basis. She noted that the mandatory screening and the 
processing of student exclusions would draw significant away resources from teaching and 
learning. It is also a challenge to mandate screenings for younger students, some of whom have 
struggled with participation. Some high school districts have made it mandatory to support 
opening and/or expanding in-person learning opportunities and higher risk in-person activities. 
High school students have the technology to be processed and cleared for the day and are also 
able to more easily Zoom into classes for the day. Elementary students don’t have the 
technology to be processed that way. Zooming access is not readily available in elementary 
schools and therefore students who are otherwise healthy and not exposed would lose 
education time and resources. For these reasons, as well as the legal and logistical difficulties, 
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the Board has chosen not to mandate the program but rather strongly encourages the regular 
participation of all in-person students.  Families have the opportunity to contribute to the cost 
of testing for their students and any others. Contributions are applied directly to testing 
processing fees. 

 
5. Strategic Planning Update 

Dr. Cremascoli the District 39 Strategic Planning Team launched its work last week with its 
first Orientation Meeting. Agenda and supporting materials for this meeting are posted on the  
D39 Strategic Planning webpage. The District also completed the Perceptions Surveys and is 
processing results in preparation for the first of three Data Retreats that will began this week. 
All information and presentation materials will be posted online. Lisa Schnieder-Fabes and 
Amy Poehling, as the Board’s representatives, will provide a brief update to the Board 
regarding the first Orientation Meeting. 
 
Mrs. Poehling encouraged fellow members review the orientation articles. She was excited to 
report there are many students on committee who have already contributed so much. 
 
Mrs. Schneider-Fabes found people have reflected and found good during the COVID-19 
experience. The A/B group people appreciated having smaller groups. Students stayed within a 
pod and it created a sense of cohesion and belonging rather than switching cohorts for each 
class.  

 
6. Administrators’ 2021-2022 Contractual Salary and Benefits 

Dr. Cremascoli stated in keeping with the Board’s philosophy of matching revenues to 
expenditures, the Board of Education authorized the superintendent to increase aggregate 
administrator salaries indexed to Consumer Price Index (CPI), with an aggregate merit raise  
of 1%. 

 
7. Freedom of Information Act (FOIA) 

Dr. Cremascoli reported the District received FOIA requests from Kevin Dahm requesting all 
results of the 2021 Winter Assessment Measures of Academic Progress (MAP growth) for all 
D39 schools; Walter Keats requested copies of plats for each D39 school; Zoe Yalcin of 
SmartProcure requesting any/all purchasing records from January 8, 2021 to present; J. Doe 
requesting job titles, current salary for each position, whether 9, 10 or 12 month position, 
whether the District offers health, dental and/or vision insurance, which type of insurance is 
offered and the respective monthly premium contribution for employer/employee, percentage 
of dollar increases to wages/salary for each position for FY22; Preston Dedi sent a commercial 
FOIA requesting bid results/tabulations and/or awards for McKenzie and Romona additions 
and renovations; Anthony Wallk issued a non-commercial request for bid tabulations and 
contractor awards for McKenzie and Romona additions and renovations.  

 
PUBLIC COMMENTS 
Rebecca Guryan, Wilmette, spoke regarding the SafeGuard screening process for 5-8th grades and not 
engaging in a dialogue at Board meetings. She requested more opportunity for dialogue with the Board 
regarding issues such as saliva screenings.  
 
Laura Fisher – Wilmette, stated it was unfair to not make SafeGuard screenings mandatory. She suggested 
screenings be mandatory, and that the District revert to A/B groups and remote Monday education at the 
5-8 level.  
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ACTION ITEMS  
Consent Agenda 
Mr. Panzica moved seconded by Mr. Steen to approve the extension of the SafeGuard Saliva Screening 
Program through the end of the 2020-2021 school year: approve the personnel report dated April 27, 2021  
which included educational support personnel full-time employment of Raymond Cintron, effective  
April 12, 2021; Ma Elena Nunez, effective March 29, 2021; Catherine Morris Priest, effective April 4, 
2021; David Zepeda Ovalle, effective April 5, 2021; licensed resignation of Therese O’Shea-Kinsley, 
effective June 10, 2021; Katherine Robinson, effective June 10, 2021; Taylor Sale, effective June 10, 
2021; educational support personnel resignation of Pamela Brucal, effective April 21, 2021; Mary  
Elizabeth Sparks Schramm, effective June 10, 2021; Mark Tacderas, effective April 16, 2021; licensed 
retirement of Kaleen Chruchill, effective the end of the 2025-26 school year; tenured leave of absence of 
Anne Bassett, for the 2021-22 school year; licensed request from sick leave bank for Employee 6671, 
grant 33 days from WEA sick leave bank; educational support personnel request from sick leave bank for 
Employee 17177, grant 20 days from SSU sick leave bank: approve the administrators’ 2021-2022 
contractual salary and benefits increase indexed to Consumer Price Index (CPI), with an aggregate merit 
raise of 1%: approve to maintain as confidential the executive session minutes for the following dates: 
October 19, 2020; December 7, 2020; January 11, 2021; January 25, 2021; February 8, 2021: approve to 
dispose of executive session audio recordings pursuant to District policy for the following dates: 
November 5, 2018, 9:12 a.m.; November 5, 2018 10:42 a.m.; November 12, 2018, 6:00 p.m.; November 
12, 2018, 8:48 p.m.; November 14, 2018; November 26, 2018; November 27, 2018; November 28, 2018; 
November 29, 2018; December 10, 2018, 9:32 a.m.; December 10, 2018, 5:01 p.m.; December 12, 2018; 
December 13, 2018; December 17, 2018, 6:02 p.m.; December 17, 2018, 8:35 p.m.; January 14, 2019; 
January 28, 2019; February 11, 2019; February 25, 2019; March 11, 2019; March 18, 2019; April 15, 
2019; and April 23, 2019: approve the accounts payable for bills listed between March 23, 2021–April 27, 
2021 in the following amounts: Educational Fund $416,873.59; O&M Fund $240,012.51; Transportation 
Fund $148,400.11; Capital Projects $45,813.00; total all funds: $851,099.21: to approve the manual 
checks issued between March 23, 2021–April 27, 2021 in the following amounts: Educational Fund 
$747,069.77; O&M Fund $52,379.24; Transportation Fund $109.60; Tort Fund: $4,376.00; total all funds: 
$803,934.61. 

  
On a roll call vote on the motion, voting “yea” – Jon Cesaretti, Frank Panzica, Amy Poehling, Ellen 
Sternweiler and Mark Steen, Erin Stone, Lisa Schneider-Fabes; voting “nay” – none; absent –none: 
Motions Carried.  
 
Comments by Audience Prior to Reorganization 
Alice Schaff, Wilmette, and former Board member, recognized Mark Steen and Ellen Sternweiler for their 
service. She stated Mr. Steen led the Board with integrity and diligence, and the safety of students was 
always foremost in his thoughts. As a Board member she relied on his council, his analytical abilities and 
congratulated him on his eight years of service especially during a pandemic year. He has been an 
excellent steward to the District. 
 
Mrs. Schaff stated Mrs. Sternweiler always advocated for students and their education, and for inclusivity 
and safe, equitable schools. Mrs. Schaff acknowledge this school year has not been easy, and thanked all 
Board members for their service.  
 
John Flanagin, Wilmette, and former board member, thanked Mr. Steen and Mrs. Sternweiler for their 
wisdom, conscientiousness, and grace they brought to Board service. He noted Mr. Steen’s contributions 
to District 39 began long before becoming a Board member. He said Mr. Steen has been instrumental in 
all great things that have happened in D39. He noted Mr. Steen’s and Mrs. Sternweiler’s good humor have 
contributed to the constructive and productive atmosphere of the team. 
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Cindy Levine, Wilmette, and former board member, addressed the Board as Co-President of the League of 
Women Voters. She thanked all D39 Board members for their service. She welcomed Bonnie Kim and 
Anne Hart. She stated the LWV looks forward to continued collaboration toward the value of good 
governance, practicing civil discourse, intergovernmental cooperation, transparent government, and 
opportunities for continued public input.  
 
Comments by Board Members Prior to Reorganization 
President Schneider-Fabes reflected on the service of Mrs. Sternweiler noting she has been a role model 
always demonstrating civility and compassion. She sought to understand both sides of an issue and 
question actions even when opposing the majority view. She has been an advocate for the well-being of all 
students especially those in need of special education. Mrs. Sternweiler championed social/emotional 
learning, green initiatives including school gardens and materials used in schools, healthier school lunches 
and a positive school climate. As a Board member Mrs. Sternweiler increased District 39’s role with 
IASB, reinforced involvement with Anti-Defamation League (ADL) and proposed policies to meet 
standard of fairness. She supported multiple construction projects. With expertise in combating hate, she 
helped the District draft and pass the Statement of Inclusion and Resolution Combating Hate and help 
drive the responses to combat hate and promote equity within the District.  
 
President Schneider-Fabes reflected on the service of Mr. Steen, who has been a terrific leader and role 
model for the District. He listens, asks important questions, keeps the group focused on the facts, and 
drills down quickly to the heart of an issue and explains it well to others. He is a good ally who works well 
with fellow Board members, constituents, and administration. Mr. Steen held a variety of roles during his 
eight years of service. During his first term he was the Facilities Development chair overseeing 
construction projects such as the WJHS science labs, expansion at Romona, and launch of the Learning 
Commons. He was instrumental in the investment and expansion of technology and infrastructure 
beginning with the iPad program in 2014, which was significantly important during this past year of 
remote learning. He negotiated the Support Staff Union and Wilmette Education Association contracts 
many times. Mr. Steen was influential in bringing data driven decisions to the District and Board and 
drove the decision to track student growth. During Mr. Steen’s second term he served as Board President 
during a stressful and significant time; the search for the new superintendent and departure of Dr. Lechner. 
The outcome of that search provided the District a dynamic superintendent whose leadership led us 
through the global pandemic. Mr. Steen recently has served as Strategy Committee chair helping to launch 
the Strategic Planning Committee and serving as a member of the Metrics Team driving District responses 
to the COVID-19 pandemic.  
 
Mrs. Poehling stated she was excited to have Anne Hart and Bonnie Kim join the Board. She stated Mrs. 
Sternweiler has been a true advocate, who cares so deeply and bravely speaks about key issues that need 
to be addressed. She has been a support for change for children with learning differences. She stated Mr. 
Steen’s wisdom will be missed. She counted on Mr. Steen to capture the essence of the topic at hand and 
move the Board to make informed decisions. She valued working with Mr. Steen in bringing Dr. Logan to 
educate the Board and will continue the Board’s equity work.  
 
Mr. Cesaretti noted this past year dealing with a pandemic could have been a completely miserable 
experience as school board members. Both Mrs. Sternweiler’s and Mr. Steen’s leadership and willingness 
to work together in a civil and kind way was memorable. They will both be missed as great leaders.  
 
Mr. Panzica thanked Mrs. Sternweiler and Mr. Steen for their years of service. He noted Mrs. 
Sternweiler’s strong advocacy for students’ best interests and Mr. Steen’s data driven focus and 
understanding of important District topics.  
 



 viii 

Ms. Stone stated she had always appreciated Mr. Steen’s brilliance and leadership. She appreciated Mrs. 
Sternweiler’s advocacy for the most vulnerable students. Ms. Stone conidered fellow Board members as 
“trench mates” and bonded through keeping students and teachers safe during a global pandemic. She 
echoed sentiments welcoming Anne Hart and Bonnie Kim joining as Board members during a pandemic. 
She stated volunteer service on behalf of children is the most beautiful service. 
 
President Schneider-Fabes stated serving her term as Board President had not been easy. The community 
and the Board have faced a lot of challenges. COVID-19 stretched Board members to dig deep, make hard 
choices, and take risks. The Board worked together as a team and each brought different skill sets and 
interest to the table. We shared common goals. She expressed her gratefulness to each member for their 
service. She noted members had listened to the pain, anger, and praise from all stakeholder groups; made 
difficult choices in a time of uncertainty and ever-changing landscape with no good options; respected and 
listened to one another and carried on traditions long held by the Board; welcomed and supported the new 
superintendent; studied and questioned issues of race and bias; put the safety of the community first 
during a global pandemic; recognized the good work done by administration, staff and teachers; and help 
to move the District forward. 
 
Mr. Steen reflected on his experience as a Board member for the past eight years. He stated his experience 
has changed him and has been a defining part of his character. He thanked members of community that 
allowed him to serve the school district, he thanked the great MEC staff members; Kathy Hughes for 
always being so friendly and kind; Nancy Potisuk, the Recording Secretary for the all-encompassing 
duties required for the Board meetings; the administration, past and present. Mr. Steen thanked all of the 
building administrators; principals and assistant principals. He thanked former Superintendent Ray Lecher 
and current Superintendent Kari Cremascoli for sharing their knowledge and was thrilled to have Dr. 
Cremascoli leading District 39. He thanked the amazing group of board members, former and current 
members, and the those who came to share their kind words. He thanked Bonnie Kim and Anne Hart for 
joining as new board members who will continue to contribute to the growth and improvement of the 
District. 
 
Mrs. Sternweiler agreed with Mr. Steen and extended her thanks to everyone in District, staff, teachers, 
administrators. She thanked Mr. Steen for his service and noted the remarkable experiences she has shared 
with the Board. She was honored to have served with members past and present. She thanked Dr. Lechner 
and Dr. Cremascoli. She noted these recent years have been the most challenging, yet together they dealt 
with the challenges as a unified force. She was grateful for the knowledge, support, and all that had been 
accomplished. She asked for everyone to continue to be kind to one another and support each other during 
these difficult times. She reminded the community that Board members are volunteers and work diligently 
along with the administration, staff, teachers to keep the District running. She welcomed and thanked new 
members to the Board. 
 
Dr Cremascoli stated as part of District 39’s tradition, a piece of student artwork is dedicated to each 
outgoing Board member to celebrate the student lives you have impacted through your service and legacy 
in D39.   
 
Recognition of Outgoing Board Members 
Dr Cremascoli stated as part of District 39’s tradition, a piece of student artwork is dedicated to each 
outgoing Board member to celebrate their impact on students through their service and legacy in D39.   
 
Dr. Cremascoli introduced Wilmette Junior High School seventh grader, Marie Kunzer, who created 
digital artwork of the city and sky at dusk. Marie Kunzer presented her artwork to Ellen Sternweiler in 
honor of her four years of service to the District 39 Board of Education.  
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Dr. Cremascoli introduced Wilmette Junior High school seventh grader, Nick Steen, who designed his 
personal hand drawn, colored artwork produced during his 5th grade year at Highcrest Middle School. Nick 
Steen presented his artwork to his father, Mark Steen, in honor of his eight years of service to the District 
39 Board of Education. 
 
Adjourn Sine Die to Reorganizational Meeting 
At 8:56 p.m. Mr. Panzica moved, seconded by Mr. Steen to adjourn sine die to the reorganizational meeting. 

 

 

          
President     Secretary 


